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Centrally Appointed Teachers Pay Policy Statement

The Pay Policy Statement for Centrally Appointed Teachers mirrors the Model Schools Pay Policy for each
year.

The current Schools Pay Policy is available here: School Teacher's Pay and Conditions Document

Necessary variations apply to take into account the differences in the management structure as follows:

Schools Centrally Appointed Teachers
Pay Committee Head of Service Panel

Head Teacher Head of Service

School Governors/Governing Body Deputy Director

There are a number of elements of the Schools policy that do not apply to Centrally Appointed Teachers.
These are highlighted in grey on a copy of the contents page of the Schools Policy attached.

Other variations are as follows:

Schools Centrally Appointed Teachers
Pay range for Leading Practitioners Not applicable
Recruitment and Retention Incentives and Benefits Not applicable

Career Stage Expectations for Centrally Appointed Teachers are currently under development - contact
your Head of Service for details.

Note: Linked to model School Teachers Pay Policy Statement for 2023-24



https://www.bexley.gov.uk/sites/default/files/2023-12/2023-2024-model-school-pay-policy.pdf
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